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WORKFORCE DEVELOPMENT BOARD
Supporting the Deveiopment and Retention of @ World Class Workforce

Jeffrey S. Swartz, Executive Director Matthew Verney, Chair

SYSTEMS PERFORMANCE COMMITTEE MEETING

MAY 26,2023, 9:00AM
CAMDEN COUNTY WORKFORCE DEVELOPMENT BOARD OFFICE (ZOOM)

ATTENDANCE:

COMMITTEE INFORMATION AND ATTENDANCE

Name Organization Trustee Member 20-Aug-21 19-Nov-21 18-Feb-22 20-May-22 24-Feb-23 26-May-23
Abusi, Pat, CHAIR Railroad Construction of South Jersey v X X X X X X
Cirii, Frank ccoscc v X X X X X X
Cream, Aaron CCOS, Fiscal Team X X
Doran, Ryan IBEW Local 351 v X
Johnson, Tom, Vice Chair Independent 4 X X X X X X
Maguire, Laurie Ccoscc X X X X X X
Martin, Lynne ccosce X X X X
Raymond, James TD Bank X X X X
Romolini, Eric ccoscc X X
Sinclair, Nidia ccoscc X X X X X
Weil, Robert Conner Strong & Buckelew Companies v X X
Henderson, Bridget WDB Staff X X
Levitt, Alex WDB Staff X X X X X
Swartz, Jeffrey S., Exec. Director WDB Staff X X X X X X
Vaughn, Debra WDB Staff X X X
Williams, Leslie J WDB Staff X X X X X X

SYSTEMS PERFORMANCE COMMITTEE

The Systems Performance Committee develops the standards and criteria of customer satisfaction and
continuous improvement for One-Stop partners, programs, and vendors. The committee also provides for
the fiscal planning and management for the One-Stop system.

WELCOME

Pat Abusi, Committee Chair, welcomed the attendees and called the meeting to order at 9:00 am. Before
requesting a roll call, Pat asked that people state when they conclude their presentations and ask if there
are any questions before the meeting progresses.

APPROVAL OF PRIOR MEETING MINUTES

Pat requested a motion to approve the minutes of the February 24, 2023, Systems Performance meeting.
Motion was made by Frank Cirii, seconded by Jeffrey Swartz. By majority vote to the affirmative, the
motion carried, and the minutes recorded for February 24, 2023 were approved

MASTER BUDGET REVIEW & DISCUSSION
Lynn Martin, Senior Accountant, One-Stop Career Center

e Lynn presented the Master Budget Report for fiscal year 2022-2023.

e She noted the change from the previous meeting’s report reflected an additional $93,000 in funding
for WorkFirst Learning Link to bring the total to $155,000. Footnotes were added to the bottom of the
cover page of the report for additional clarification. For the WDB, there was notation of a 1%
allocation for training, as well $170,500 for the Summer Youth Employment Program and $125,000
for Bancroft’s Incumbent Worker Training. Leslie Williams elaborated, stating the reason the 1% was
added is that a WIN (Workforce Innovation Notice) was sent out stipulating that 1% of the total
allocated WIOA funds must be set aside for WDB staff to receive some special training from the
State.




CAMDEN COUNTY ONE STOP
FISCAL YEAR 2023 (JULY, 2022 - JUNE 30, 2028)
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Summer Youth Employment Program (SYEP) grant i separate from above S.4,6.E. grants - Grant amount = $170,500, Grant period - 4/1/2073 to 10/31/2083
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" §125,000 £amarked for Bancrofts IWT Plot Program is paid and aperated by CCWDB. Other T programs: Shoprite and Goodwil
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CAMDEN COUNTY ONE STOP
FISCAL YEAR 2023 (JULY 1, 2022 - JUNE 30, 2023)
MASTER BUDGET- WDB Allozation

45488 WIOA Camyover

GRANT EXPIRES
frani20z

177,808 Administrative funds
80,203 Program funds

354439 WIDA Adult, Diclocated Worker, Youh /a0 miws

38,284 WRNJ Brani20z

756,188 Total Confract

Grant funding summary
{stQtr | Balance
Cammyover WIOA WI0A WIOA Yauth WEN Toldl SYEP | IWT-Bancroft
REVENLE 45466 367H0( 13692 12072 358,284 THRi88 | 17050 125,000
NOA + Camy-over

[ ANTICIPATED EXPENDITURES
WIDA 22123 Adult Admin 374 40 18,080 pifi]
WIOA 22123 Dislocated Worker Admin 3740 4201 18,081 7708
WI0A 22123 Youth Admin 3740 LR IR
WI0A 22123 Adult Program 10083 1342 it 40,580
WI0A 22123 Dislocated Worker Frogram 13767) 1445 0N .0
WIOA 22123 Youth Pragram 10425 83520 3,054
WI0A 22123 Adult Program (1% for braining) 1308 13,058
WIOA 22123 Dislocated Worker Pragram (1% for raining) 13088 13,068
WIOA 22123 Youth Pragram (1% for training) 13,058 13,058
WFN 2223 TANF Admin 4795 47858
WFN 22123 GA/SNAP Admin 4748 47858
WF 22/23 TANF Program 190822 190,62
WFN 22123 GA/SNAP Program 71580 71560




Systems Performance Meeting - 5/26/2023

Camden County Workforce Development Board

Fund Balance Report
Fy 2012

Budget Expended % Expended Eemaininz Balance %3 Remaining
WIGA Admin
Adult 125515 99 485 T9.3% 26,029 0.7
Yeuth 125515 89,486 T9.3% 26,029 0.
Dhslocated Worker 125,315 99,486 T9.3% 26,029 M.
WIOA Program
Adult 1,148,857 398,378 KL 750,279 65.3%
Yeuth 1,137 361 671,930 3B1% 483,411 41 %%
Dizlocated Worker 1,262 684 444 046 35.2% 818,638 64 8%
WIGA Total 354547 1813032 2132415
WIOA Data Reporting 12,971 12371 100.0% 0.0%
WENJ Admin
TANF 406,624 392,689 96.6% 13935 34%
GASNAP 154,354 152 688 98.9% 1,666 11%
WINJ Program
TANF 2,754 244 2,288 363 83.1% 463,281 16.%%
GASNAP 1,021,813 638,315 68.3% 313,508 1P
WENT Total 4337 135 3532655 804,480
WILL Admin 6,650 4156 62.3% 2494 31.5%
WILL Program 38,350 84,289 54% 4,061 4.6%
WILL Tatal 85,000 88,445 6,335




Fy0a

Budgat Expended %3 Expended Remaining Balance % Remaining
WICA Admin
Adult 128 381 76,831 598% 51550 40.2%
Youth 130,000 0,125 3% 9875 46.1%
Dislocated Worker 131,007 80,962 61.8% 50,045 38.2%
WICA Program
Adult 1,167 432 518,749 49.6% 588,683 50.4%
Youth 1,177,168 64422 M 532,746 45.3%
Dizlocated Worker 1,183,387 296,206 250% 287181 T3l
WIOA Total 3917375 1,747,295 2,170,080
WICA Data Reporting 12971 12971 100.0% 0.0%
WENJ Admin
TANF 317,000 232208 71.3% 34792 26.7%
GASNAP 116,000 112685 071% 3315 20%
WEFNJ Program
TANF 2,838,368 1,132,731 6% 1,726,137 60.4%
GASNAP 1,045 267 461425 H1% 583842 55.9%
WEFRJ Total 4337135 1,939,049 2395036
WFLL Admin 10,830 3336 T 1514 69.3%
WFLL Program 144150 62,799 43.6% 31351 56.4%
WELL Tatal 135,000 66,135 35,863




CONTRACT ANALYSIS SUMMARY
52323 Expenditure Analysis

YOUTH PROGRAMS

Mode: follaw-ug year excluded from compistion percantage

CONTRACTOR:

CAMDEN COUNTY OEO - YOUTH SERVICES 2022-2023

CONTRACT NUMEER: ¥02-22

89% Ume complatad

CONTRACT PERIOD: THR2-613023 52% § Bocumentadipd. OPEN
AWAADED TO DATE: 3125000 25 MU AWERD AVALABLE| 4
RLTIAL AHT FOTERTOLLT RRURT
LD ChCeCLRSEMT LT FAYABLE WOT UTLZED
Cost Ralmbursement 121,675.00 £1,316.41 £0,056.59 -
Benchmarks 4062500 32,332.16 10,330.40 7.02.44
Total Centract 162.500.00 B4, 14B.57 70,388.93 756228 [ 45%| % of remaning
[Number of Enroliments 25 21 4% enrolled to dats i | CONTACIEA Dl
achleyed benchmark 2 YO Doc meas. skis gans 14 Ta% af enrolments
achlayed benchmark 3 YA Coc. of Tred. Alanmerm [ 9% afl enrolments
T Do plaosment In amphay.
achlgved benchmark 4 P 0 0% of enrollmenta
WORK EXPERIENCE MINIMUM 32,500.00 0 Expenden 32500.00_Baance|

CONTRACTOR:

THE WORK GROUP - YOUTH SERVICES 2022-2023

CONTRACT NUMEER: ¥01-22

§9% time compietad

CONTRACT PERIOD: THIZ3-6130123 57% § documentad OPEN
[ awaRDeDTo nate 1755000 7 MAX AWARD AVALABLE] 0
ALTLAL AUT POTENTLALLY AESURT
DO AEENT D FAYSABLE BT UTLRED
Cost Relmbursement 26325000  147.58271 11556723 -
Banchmarks B7,750.00 £1,113.64 36,536.36 -
Tatal Confract 351,000.00  198,696.35 152,303.65 - 3% %5 of remaming
[Humber of Enraliments 54 5 00, anioiled 1o date N
achieved benchmark 2 TTOY Dec meas, saks gans 37 Ea% af Enroiments
achieved benchmark 3 YWOY Doc. o Cred. Attanment 5% af enrolmants
TYICT Doo plaoement In amphoy.
achleved benchmark 4 andior e 4% of enroliments
WORK EXPERIENCE MINIMUM 70,200.00 0 Expended 70,200.00_Eaance]

CONTRACTOR:

CAMDEN COUNTY OEO - YOUTH SERVICES 2021-2022

CONTRACT NUMEER: ¥402-1

100% tme complatad

CONTRACT PERIOD: THIZ1-G/0M22 86% § dacumentad
N ARDE D TO DATE: 51003033 RECADY FOR WOIT AARD a2k
ALTUAL ANT POTINTIALLY ABMINT
CRERC L REMT T FAYARLE BT UTLE D
Cosl Relmbursement 80.000.00 50,000.00 - -
Banchmarks £0,000.00 23,485.69 14,795.05 5.715.26
Total Contract 150,000.00 126,455 68 14,755.06 ETI5Z6 | 14%| a or remaning
— — ey
| Humber of Enroliments 25 13 T6% enrcllad to data we | CONiracied bal.
achieved benchmark 2 WY Doc wean skl gan 13 100% af enroiments
achisved benchmark 3 v HE DipomayGED win Bme fames g 42% af enrolments
achleved benchmark 4 Y'Y Doo pimifmiany/pel-oeodry o 0% of enroliments
_WORK EXPERIENCE MINIMUM 30.000.00 35,037 Expended {5.035.72) Balance
CONTRACTOR: THE WORK GROUP - YOUTH SERVICES 2021-2022
CONTRACT NUMEBER: Y-01-21 100% tme compieted
CONTRACT PERIOD: THIZ1-6/30722 91% § dacumentad
A ARDE D TO DA TE: PULL CORTRACT REASH FOR WEOT aRD S
ACTUAL AMT POTENTIALLY ARDUNT
LT CeZpZ LA NT LT FAYABLE WOT UTLZED
Cost Relmbursement 21600000 21535262 117.24 -
Benchmarks 14400000 111,130.33 13,474.97 19,354.64
Total Confract 360,000.00 32701301 13,592.35 19,3484 [ 9%| o or remaning
acaaky
Numbar of Enrolimants &0 T} 3% snrolied to dats e | EOECEAET
achiayved benchmark 2 Y Doc atain =klls gain 43 G35 af enrolments
achieved banchmark 3 Y HE Diploma/G=D win tme fames 37 B4% af enrolments
achleved benchmark 4 Y'Y Doo pimifmiany/pel-oeodry 26 53% of enroliments
WORK EXPERIENCE MINIMUM 72,000.00 72,000 Expended - Edance




Jeff asked about the status of unused TANF funds. Frank responded that funds will be returned to the
State but, with the restructure for the coming year and the hiring of new counselors to accommodate the
anticipated change in customer flow, the amount returned may be reduced. Jeff commented about his
recent call with Yolanda Allen (DOL) and their discussion about potential opportunities for creatively
spending down more of the TANF money. Nidia Sinclair, Laurie McGuire and Dr. Lauren Hill have ideas
for ways to offer wrap-around services for clients engaged with the new customer flow. Because of the
lack of referrals/no sanctions for non-participation, and applicants for CWEP slots and other services, the
One-Stop is losing vendors. With the goal to spend TANF allocations down, more service providers and
creative efforts are needed. The upcoming new RFP for additional providers will be critical to provide

places to serve the number people with referrals anticipated with the new customer flow.

CONTRACT ANALYSIS SUMMARY
9123123 Expenditure Analysis

CLOTHING SERVICES
CONTRACTOR: The Work Group Clothing Services - 2022/2023 Tanf
CONTRACT NUMBER: T/s5-01-22 89% time completed
CONTRACT PERIOD: 71/22-6/30/23 0% § documented | OPEN
| AWARDEDTODATE: | 675000 | 13 | Add'lenrolments needed for 2ND award| 134
ACTUALAMT  POTENTIALLY AMOUNT
BUDGET  DOCUMENTED  PAYABLE NOT UTILIZED
Cost Reimbursement 10,125.00 750 5055.00 5,062.50
Benchmarks 3.375.00 1250 - 3,362.50
0,
Total Contract 13,500.00 20.00 5,055.00 8,425.00 pﬂ}g& ;ﬂy T
[ Number of Enrollments 770 1 0.37% enrolled to date st | contracted bal.
CONTRACTOR: The Work Group Clothing Services - 2022/2023 GA
CONTRACT NUMBER. GI55-01-22 89% time completed
CONTRAGT PERIOD: 71/22-6130/23 1% § documented | OPEN
| AWARDEDTODATE: | 172500 | 35 | Add'l enrollments needed for 2ND award| 33
ACTUALAMT  POTENTIALLY ANMOUNT
BUDGET  DOCUMENTED  PAYABLE NOT UTILIZED
Cost Reimbursement 2 587.50 7.00 1286.75 129375
Benchmarks 862.50 2500 - 83750
0 o
Total Contract 3,450.00 32.00 1,286.75 2,131.25 pntii{;glly %% of emaiing
[ Number of Enrolments 69 7 7.50% enrolled to date g | contractedbal.




CONTRACT ANALYSIS SUMMARY
52323 Expenditure Analysis

BEGINMING 7M1 2022 - TANF CONTRACTS

Grand Totals
Budgeted CR/BM| Actual CR/BM  |Pending CREM| Hesd Enrollmants Tatal Mot Decurmented
£5:2,000.00 182,000,435 135,795.52 212, 20400 345, 535,52
CONTRACTOR: Camden County College CWEFP wilob Skills - 20222023 Tanf
CONMTRACT HUMBER: TICW-01-22 E3% time complerd
CONTRACT PERIOD: THMR22-6/30/23 42% §documented | QPEN
Coct Aemb. | L3
[ awerpED TO DATE: | EE,0D00.00 | =3 | Add'l snrclimants reeded for ZHD award 1
VT L AT T ST
T B W T D b T ey P LITILED
Cost Relmbursement 125,000.00 64,500.0D - E4,500.00 -
Benchmarks £3,000.00 E,200.00 10,000.00 42,000.00 _
Total Contract 17200000 72,700.00 10,000.00 106,500.00 | €% | orremaning
[Humber of Enroliments 43 12 5% Enroiled to dats ™ ronbracted bal
AcTIEWEn DErChimeark & B Efi o ENrCIMmETE
dchlieved benchmark 3 2 1% of enrciiments o oo
dchleved benchmark 4 1 E% of enroiimernts
dchlieved benchmark 5 0 D% of enrciimenms E05833

CONTRACTOR:

Camden County College ESL CWEP widob Skills - 2022/2023Tanf

CONTRACT NUMBER: TIESL-01-22

E0% Ume comgple=d

CONTRACT PERIOD: THR2-GIE023 23% § documenhed | CIPEN l
AWARDED TO OATE: | 42 000,00 | 11 | &dd'l enrclimants reeeded for 2MD award | B
T ART FOTER T ST
LT U TED ATARLE 0T UTRED
Cobt Rembursemant 63,0000 2E,103.95 539101 31,500.00
Benchmarks 27, 000,00 1,600.00 1,200.00 21,000.0
Tetal Contract B4, 00000 7,708.58 E,591.01 52,500.00 [ 70% | = orremaning
[Humber of Enrolimentz FI z 0% BnToiled to dais o contracted bal
AChIEven e Chimark & z [} o ENTCIMENTS
achlieved benchmark 3 u} Y of enrilmenms ol e par
achievad benchmark 4 o 0% of enrilmems
achlkewvad benchmark S 8] L% of enrcilments 13,584.50

CONTRACTOR:

Camden County OEQ CWEP widob Skills - 202252023 Tanf

CONTRACT HUMBER: TiCW-03-22
CONTRACT PERIOD: 71225150023

E0% Bme complead
23% § documented

OPEN

[AWARDED 1O ODATE: | EE,DOD.O0 ] IF [_&ddl snrclimants reeded Tor 2HD award | &
L Ter i b&‘.‘l‘n‘-.n'f‘ h.l:“.l . i LTILED
Cost Relmbursemani 132,000,080 3E,119.403 95,E50.51 -
Benchmarks &4, 000,00 4,400.00 2.400.00 21,500.00
Total Contract 17600000 40,513.43 101 260.51 5180000 | 87% [ orremaning
[Humber of Enrcliments 7] 7 6% BIoiled bo dats o contracted bal
dchiewed benchmark 2 4 art of enroilmenis
dchievead benchmark 3 u] L% of enrciimes o e
dchievead benchmark 4 u] L% of enroiimes
dchievad benchmark 5 8] L% C.TeRsn
CONTRACTOR: Center for Family Services CWEP wiOccu Skills - 20222023 Tanf
CONTRACT NUMBER: TiCW-D2-22 E3% time comgleted
CONTRACT PERIOD: 7i122-513023 E3% § documented OPEN 1
[ awerDED TO DATE: | BO,OD0.O0 | 1E | MAX AWARD AVEILABLE| 1
rra gy FOTEATL ST
L Ter i EnT W TED L i LTILED
Cost Relmbursemani 4500000 2E,d72.00 18,028.CO -
Benchmarks 15,000,000 15,000.00 - 1,400.03 _
Total Contract E0,000.00 41.072.00 18.920.00 1,400.00 34% % of remalning
[Humber of Enrcliments 15 14 5% BIoiled bo dats o contracted bal
dchiewed benchmark 2 12 db% of enroilmenis
dchievead benchmark 3 12 d6% of enroiimens o e
dchlievad benchmark 4 u] Lo of enroilmess
dchievad benchmark 5 8] [o% of enrilmems 253317
£5% = Raduced B amsunt o adlust for Sondrast intlafon modifsaian smor. _ _
Liat Total Avallable Actual BM % of Total BM
TAMF Skotz Attalnad Aftained
T al TANF 123 30 28%
BM 2 24
=] F ] 14
B 4 1
BM & 1]




CONTRACT ANALYSIS SUMMARY

523123 Expenditure Analysis
BEGINHING TH/2022 - GA'SHAP CONTRACTS
Grand Totals
Budgeted .
CRIEM Actual CR/BM | Pending CR/BM | Need Enrcliments | Total Mot Documented
253 (00,00 46,924.53 63,373.41 142,500.00 206,073.41
CONTRACTOR: Camden County College CWEP wilob Skills - 2022/2023GA
CONTRACT NUMBER: GICW-01-22 EQ% tme completed

CONTRACT PERIOD: TH722-6130123 B% 5 documentad | OFEN
AWARDED TO DATE: &4, 00000 I 1 | Add'l enrcliments needad for 2HMD award T

RE TUAL KT TOTEMTILLY AT

DUDGET DOCUNENTID FAYRELE KOT UTRLEZED
Cost Reimbursemant &65,000.00 7.304.57 2583143 33,000.00
Benchmarks 33.200.00 B00.00 8,000.00 25,400.00
Total Contract 104,200.00 8,108.57 34,691.43 58.400.00 9% o o remaining
[Number of Enraliments p7] 2 0% enrolled to date pe | G0NEACted Bal.

achieved benchmank 2 3 0% of enrcuments
achieved benchmark 3 1 5% of enrcliments il ool par
achieved benchmark 4 1 5% of enrcliments
achiaved benchmark b a 0% of enrcllments 2ET-14

CONTRACTOR:

Camden County College ESL CWEF wiJob Skills - 2022/2023GA

COMNTRACT NUMBER: GIESL-01-22

Eb% time completed

CONTRACT PERICD: THI21-6530/22 23% 5 documented | OFPEN
| aweRDEDTODATE: | 1800000 | 5 | Adet enroliments nesdsd for 2HD award| 5
AETOAL KT FOTEHTILLY RACUNT
DUDGET DOCUNMENTID FAYRELE KOT UTRLEZED
Cost Reimbursemant 27,000.00 13.500.00 - 13.500.00
Benchmarks 14.400.00 - - 14,400.00
Total Confract 41 41H0.00 13,500.00 - 2730000 67% | o of remaining
[Number of Enraliments 3 0 % enrolled to date ee | Goniracted bal.
achieved benchmark 2 i EXa | of enroliments
achieved benchmark 3 a wDNfme of enrcliments il coel par
achieved benchmark 4 a wDNfme of enrcliments
achieved benchmark & a1 wDImE of enrcliments A0V
CONTRACTOR: Camden County OEQ CWEP wilob Skills - 202212023 GA
CONTRACT NUMBER: GICW-02-22 E0% tme completed
COMTRACT PERICD: 7i4522-6530/23 23% S documentad | OPEN
|  AWARDEDTODATE:| 4500000 | 12 | MAX AWARD AVAILABLE 1
ACTUAL KNT IFOTEMTIALLY AMOUNT
OUDCET DOCURENTED FATRELE KOT UTILEED
Cost Rembursement 72,000.00 18,818.02 17,033.83 36,000.00
Benchmarks 2840000 3,400.00 11,300.00 20,200.00
Total Contract ___110,400.00 25316.02 28,983.98 5620000 [ 77% [ of remaining
[Fumber of Enrallments p1 12 50% ___ enrolled to date | Soiscked bl
achieved benchmark 2 i LTS of enrollments
achieved benchmark 3 a 0% of enrcllments ctrf el par
achieved benchmark 4 a 0% of enrcliments
achiaved benchmark & a1 0% of enrcliments ZADRET

555 = Redused BM amount fo adjuwst for Gontract inifiation modificafion emor

List Total Available A.ntu.gl BM % of T.E-t.al BM
TANF Slats Attained Attained
Total GAISNAP 25 16 9%
BM 2 3
BM 2 1
BM 4 ]
BM & I




PROGRAM EVALUATOR REPORT
Bridget Henderson, Program Evaluator, Workforce Development Board

May 2023 Report

Current ITA contracts fully executed: 28 (See attached list)

ITA contracts being processed:
e Medical Construction Industrial Training Center

Comments for ITAs
e  Will begin working on 2023-2024 ITA contracts at the end of May

Completed monitoring since last report:
e Angels of Mercy Nursing School - No corrective action

Scheduled Monitoring:
e None

RFP Process:
o RFPs were due 5/10/23.
e 4 proposals received - 2 WFNIJ, 2 WIOA Youth
o Center for Family Services (WFNJ)
o Camden County OEO (WFNJ & WIOA)
o The Work Group (WIOA)
® No clothing proposals received
¢ Funds have not officially been released yet
e Meeting to discuss proposal scores and next steps on 5/30

RFP Scores:
Youth Services |Average Points Total Points Possible Percentage Score
OEO 117 125 93.60%
TWG 122 125 97.60%
WFNJ
OEO 92 115 80%
CFS 79 115 67%

Incumbent Worker Training
e Finalized a policy that will take effect once approved at the Quarterly Board Meeting
e ShopRite currently running two classes, preparing to apply for two more in the Fall
e Bancroft started an On-the-Job Learning Pilot Program with a cohort of 10, will receive DSP-1
certification at conclusion of training May 2023-May 2024



Fully Executed ITA Contracts

Al Allied Health Training Institute

Academy Of Healthcare Excellence

American Training Center

ASI Career Institute

Avtech Institute of Technology

Bordentown Driver Training School dba Smith & Solomon Driver Training School
Camden County College - Academic

Camden County College - Corporate Center
Empire Beauty School - Cherry Hill Campus
Lincoln Technical Institute

Merit Training Institute

Mike's Driving School, Inc

Angels Of Mercy Nursing Skills School

Orleans Technical College (formerly JEVS Human Services)
Pennco Tech — Blackwood

Rizzieri Aveda School

Robotech CAD Solutions

Rowan College of SJ - Gloucester Campus

Rowan College of SJ - Cumberland Campus
Starlight Medical

American Institute - Cherry Hill Campus

Career Technical Institute

Innovate Salon Academy — Ewing

LivWell Academy

LasComp Institute of IT

Gloucester County Institute of Technology

Rowan College of South Jersey-Gloucester County
Center for Healing Arts

RFP WENJ/WIOA Timeline

Awards out by May 26"

CAMDEN COUNTY ONE-STOP CAREER CENTER

Frank Cirii. Local Area Director

Nidia Sinclair — Manager, Youth One-Stop

Laurie Maguire — Manager, MIS

Frank suggested, if is not too much of a constraint on the fiscal team, that the spending status of
Incumbent Worker Training (IWT) funds should be reported at Systems Performance meetings going
forward, in order to monitor the 20% cap, more closely. IWT allocation is capped at 20% of the One-
Stop’s budget. The program is growing and needs to be monitored for available funds to additional
employers. Leslie noted that she sends the One-Stop a report of its spending as a part of the
reimbursement. The maximum amount allowed for spending per employer is in the policy scheduled

for approval at the June 2023 Quarterly Board Meeting,



WORKFORCE DEVELOPMENT BOARD
Jeffrey Swartz, Director

e The next Quarterly Board Meeting is Wednesday, June 21, 2023 at 9:00 am via Zoom. The election of
officers is on the agenda. Jeff asked attendees to confirm their attendance to ensure a quorum.

e The Summer Youth Employment Program received 80 plus applications for 50 available slots. The
program will run for 8 weeks, from work-readiness training beginning on June 26", to participation at
work-learn sites through the program end date of August 18", There are approximately 24 work-learn
sites across the county.

e There has still been no word from the State about funding allocation. Information will be shared as it
comes.

FINAL REMARKS
The next System Performance Committee meeting is scheduled for Thursday, August 24, 2023 at 9:00 am
via Zoom conferencing.

The next Quarterly Board Meeting is Wednesday, June 21, 2023 at 9:00 am via Zoom.

ADJOURNMENT

Pat Abusi thanked everyone in attendance and asked for a motion to adjourn. Frank Cirii made the first
motion, seconded by Jeff Swartz. By majority vote to the affirmative the motion was carried, and the
meeting was adjourned at 9:35 am.

Submitted by:
Debra Vaughn
Administrative Assistant to the Executive Director



